AIRMAR TECHNOLOGY CORPORATION,
A world leader in innovative design and manufacturing of
Ultrasonic transducers and smart sensors, is recruiting for a

Jr. Systems Engineer

This opportunity is for an individual with the willingness to take on responsibilities and
technical challenges in the face of obstacles. This individual will be a member or our
software and firmware development team designing state of the art marine and weather
sensors for a diverse customer base. We provide a creative and supportive technical
environment and the opportunity to work on emerging technology.

To be considered for this opportunity you must already possess the following
gualifications:

BS in Electrical Engineering, Computer Science or related field

Capable of running and analyzing system qualification and verification tests
Ability to read/draw electrical schematics

Experience in testing, debugging, and problem solving hardware and embedded
firmware designs

e Must document and communicate clearly and accurately with other team
members and customers.

Must have working knowledge of;

1. JTAG debuggers, oscilloscopes and multimeters
2. RS-232, RS-485, CAN, Ethernet
3. Standard revision control and software design practices

C programming experience ( ARM and PIC processors a plus)
1 to 3 years manufacturing engineering experience preferred
Experience with LabView, OrCAD and/or Altium a plus
Understanding of “real time” programming concepts helpful

If you meet these criteria, please forward your resume to: HumanResources@airmar.com

*Airmar Technology Corporation proudly supports Affirmative Action. Airmar Technology Corporation is
an Equal Opportunity Employer. Airmar Technology Corporation is committed to workforce diversity.
M/F/D/V encouraged to apply. Local applicants encouraged to apply. Tobacco-free workplace. Drug-free
work environment. Preemployment drug screening required. All resumes are held in confidence. No
recruiters or agencies without a previously signed contract may submit resumes. Only candidates whose
profiles closely match requirements will be contacted during this search. Principals only. Relocation costs
not covered by employer. Qualified candidates must reside within 30 miles of Milford, NH. Must be eligible
to work in this country.
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